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PSC - is the sum of the  
coefficients of the three  
main life resources of a  
person: mind, body, feelings 

PSC - What is your Personal  
Source Code? To answer this  
question, let's look at each of  
its components 

PSC: 

IQ 
intelligence 

VQ 
volition 

EQ 
will 
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coefficient of vital energy 
This is the will, discipline, the ability 
to fulfill the promise and embody what  
was intended. Each of these factors  
should be considered in more detail 

VQ 

EQ 

intelligence quotient 
This is the area of ideas, innovations,  
insights, cognitive flexibility 
and out-of-the-box thinking 

emotional-intuitive intelligence 
It's responsible for the ability to distinguish  
and transform its own feelings and the  
feelings of other people. And at the apogee  
of its development, it provides us with  
powerful intuition 

IQ 
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 the level of cognitive  
flexibility 

 the memory 

 the level of concentration  
of attention 

 the way of thinking 

 the thinking management  
skills 

 the potential of the  
intellectual resource 

IQ Intelligence  
Quotient  
means: 
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 the level of emotional cognition 

 the level of stress resistance 

 the range of experienced emotions,  
feelings and moods 

 the level of occupational burnout 

 the presence of emotionally destructive  
programs (EQ KILLER) 

 the emotional triggers 

 the potential of an intuitive resource 

EQ Emotional  
intelligence 
(Emotional  
Quotient)  
means: 
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 the general health 

 the presence of bodily stress  
blocks 

 the individual type  
of charisma 

 the level of discipline 

 the level of will 

 the potential of the physical  
resource 

VQ Vitality  
Quotient  
means: 

6 



Each of the potentials 

has three levels of efficiency:  

low, medium and high. 

Let's give them a description 

THREE LEVELS OF Personal Source Code: 

VQ EQ IQ 
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levels 
The low IQ is characterized by a set of standard thoughts and opinions about yourself,  
about objects and phenomena that surround a person, about world politics and  
economics. This is a stereotypical form of thinking, which is the simplest reaction to  
external circumstances or internal experiences. As a rule, in business, ordinary  
employees, managers or salespeople have this level, they live from paycheck to paycheck,  
they aren’t interested in anything, they think in a standard way and don’t hope for  
anything in life. 

The low level 

The medium level 

The high level 

The medium level implies the presence of individual thinking, such people have a  
natural talent to deeply perceive other people's thoughts and accurately express their  
own thoughts. In the business sphere, this corresponds to the level of a top manager  
who is able to solve complex problems, analyze and optimize business processes. This  
top manager has a high ability to learn, plan effectively, and create conditions for a  
promising partnership. These are the Atlanteans who hold the economy on their  
shoulders, because their type of thinking can be applied in various spheres, including  
public administration. 

The high level - we call such people geniuses. The highest IQ skills are a free form of  
perception, expression and thought generation that extends beyond patterns and  
individuality. At this level of thinking, even the upgrade of the person's intellect system  
takes place constantly and without outside help. It is like a self-improving mechanism  
that has no limits. In the business sphere, these are Personalities with a capital letter. 
They have such characteristics: large-scale vision, forecasting, foresight, long-term  
planning, diversification of capital, a clear vision of strategy and tactics (including in  
negotiations). They are able to create absolutely unique businesses. Such geniuses want  
to get all the largest corporations in the world. 

IQ 

8 



levels EQ 
The low EQ is an uncontrollable emotional reaction to the situation,  
environment, and the person's own actions. As a result, such a person  
becomes a slave to the negative emotions, such as: envy, resentment,  
melancholy, sorrow, sadness, self-pity, fear, self-abasement. 

The medium EQ level is an extended range of emotions that complement each  
other, but they are often contradictory. For example, when you feel resentment  
and gratitude at the same time. Or, at the same time, you are angry but happy.  
Envy, but admire. A wider range of experiencing emotions allows you to choose  
exactly the emotional reaction that will be most constructive and effective at this  
moment in life. In business, this type of personality is rightfully called the "soul of  
the company". A person is able to harmonize the surrounding atmosphere  
(including negotiations), he manages to read the emotional background of other  
people, intuitively choose reliable employees and partners, inspire, create and  
maintain a social connection. He has a high stress resistance and self-control in  
crisis situations. He is also able to create a corporate culture that allows all  
employees to develop. 

The high level of EQ is the ability to transform emotions into energy in  
order to achieve the goals that have been set. This level of EQ allows you to  
feel refined emotions and high aesthetic experiences. A leader who  
possesses these qualities is able to create the right emotional atmosphere  
as easily as we change the temperature in a room with an air conditioner  
remote control. He is able to make right intuitive decisions in conditions of  
uncertainty, has flexibility in achieving goals, and the ability to take risks. 
He is very skilled in crisis management, is able to control the development  
of conflicts, can create an atmosphere for long-term cooperation and  
manage the communication field of the organization. 
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The low level of VQ is manifested through conformism, apathy, passivity and lack of  
initiative. People with this level of personal effectiveness are characterized by  
doughface, inability to defend their own interests, and they do not have their own  
position. In other words, these people are the followers. Such people often simply  
remain silent, waiting for instructions. But if they are given clear instructions, they  
complete the tasks and wait for the next instructions. But if the instructions aren't  
clear enough, they just do nothing. Most often they are specialists of a certain  
position, typical performers. 

The medium level of VQ is characterized by such a quality as the Will. This level  
is characterized by the ability to fulfill given promises, plan and act according  
to the approved scheme. A person with this level of VQ is hardworking,  
persistent, purposeful, he\she can harmoniously fit into the team. This person  
moves up through the ranks calmly and confidently and achieves the goals  
that he\she set for him-\herself. Such person is already a leader, but still has  
room to grow. 

The high level of VQ is present in people who have charisma and powerful  
leadership qualities. Such a person always has his/her own opinion, an  
individual view of things and has the courage to express him-\herself. They are  
able to inspire, unite and lead people. These people are excellent motivators  
and have unconditional authority. But, at the same time, they often have a  
complex character, they are uncompromising in their deeds and words. In the  
business sphere, this level corresponds to a person of the "Charismatic  
personality" type. 

levels VQ 
The low level 

The medium level 

The high level 
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AND GOAL 
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When your PSC doesn't reach the level of  
the goal, you need to increase the PSC and  
create a new model of yourself. Changing  
the original coordinates and building a  
new route is a short and easy way 

When your PSC exceeds the level of the goal, it means  
that you are determining your location not correctly. 
And you are much closer to the goal than you think.  
This means that it is necessary to accurately determine  
your coordinates and build a new route 

The main thing to remember is that your  
personal indicators are not a constant and not  
a final verdict. You can change yourself,  
improve yourself, and increase your potential.  
But for this it is necessary to clearly understand  
what needs to be changed and why 

PSC 
below  

the goal 

PSC 
equals  

the goal 

PSC 
above  

the goal 
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«PERSONAL PRODUCTIVITY» 

Client request. Analysis of the set goals and future challenges BLOCK 1 

PSC Diagnostics BLOCK 2 

Diagnostic result BLOCK 3 

VQ EQ IQ 

Comparison of the request (Goal) 
and the results of the PSC Diagnostics BLOCK 4 
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Developing of a scenario to achieve the goal: 

 Strategic Analysis 

 Strategic Planning 

 Scenarios 

 Development of the individual algorithms for the selected scenario 

BLOCK 5 

Scenario support. Implementation of an individual algorithm BLOCK 6 

RESULT 

 Increase personal productivity and quality of life from 70 to 300% 

 
 

Warranty service up 
to 1 year 
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Health Happiness Realization 
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Contact us: 
 
+34 644 579 805 Spain 
 
+972 54-6465739 Israel, Tel Aviv 
 
+38 050 469 40 66 Ukraine 


